
ADVANCING INCLUSIVENESS IN THE LEGAL PROFESSION 
BY EQUIPPING STUDENTS FOR THEIR JOURNEY TO LAW 
SCHOOL AND BEYOND

Lady Justice is not blind.  She is merely blindfolded.  Her 
preference for sensory deprivation is meant to symbolize 
the ideal of  impartiality that undergirds our judicial system. 
Lady Justice is a powerful reminder of  the oath I freely took 
as a federal judge to render decisions without regard to race, 
gender, or creed. 

But while Justice blinds herself, we plainly see who 
Justice is.  Our country grows more diverse each year, and 
if  the lawmakers become less representative of  the diverse 
communities bound by our laws, a doubt takes hold: does 
Lady Justice (unconsciously) lift her blindfold to favor a 
privileged few? 

In posing the question, I see the dangerous road down 
which the answer can lead us. Because our laws are the glue 
that binds civilization, a legal profession that reflects the great 
diversity of  our communities is critical to the health of  the 
third branch of  government. The perception of  inequity in 
our justice system erodes the fundamental idea—etched in 
stone above the entrance to our highest court—that we can all 
expect “equal justice under the law.”  

This is far from an academic concern.  I read with 
distressing regularity reports of  the obstacles to inclusion 
in our lawyerly class. For example, in August of  2016, the 
American Bar Association’s Diversity & Inclusion 360 
Commission issued its review of  the state of  diversity and 
inclusion in the legal profession, the judicial system, and the 
ABA.  The Commission concluded that the legal profession 
is one of  the least diverse professions in the nation, with 
nearly ninety percent of  lawyers being white.  It lamented 
that “diversity is widely embraced in principle within the legal 
profession but seldom realized in practice.”  

Prior to 2014, I would have had to agree with that 
conclusion.  But today, my heart swells with pride because 
that is no longer the case in Colorado thanks to the hard work 
of  an ever-growing team of  lawyers in Colorado who take 
seriously the goal of  making our profession more inclusive.  

For years, Colorado law firms and corporations have 
lamented that they could not become more diverse because 
it was hard to attract diverse attorneys to Colorado.  In 
2014, a small group of  lawyers and I decided to address the 
lack of  diversity in the Colorado Bar by drilling our own 
pipeline to diversity in the law. We would do so not by looking 
beyond Colorado to attract students from afar, but by looking 
within—at the talent we have right here in our own state. 
Our group concluded that Colorado high school graduates, 
because of  their ties to Colorado, were much more likely to 
remain in or return to Colorado after obtaining their law 

degrees.  We also adopted a broad and inclusive definition of  
diversity which would include low-income students, students 
of  color, and first generation college students who dreamed 
of  becoming lawyers.  We anticipated that, like many of  us, 
these students would often be the first in their family to attend 
college and they would lack access to the types of  people and 
experiences that allow their more privileged peers to discern a 
career in the law or to create the caliber of  résumé that would 
attract attention from a law school admissions counselor.

So, in 2014, we founded LAW SCHOOL…Yes We Can 
(Sí Se Puede).  The Fellows in our program—all rising college 
freshman from Colorado high schools—each receive four 
years of  mentoring by teams of  three lawyers. We supplement 
the mentoring with hard and soft skills development and 
exposure programming to ensure their undergraduate success 
and admission to the law school of  their choice.  As far as we 
have been able to discern, there is no program of  the caliber 
of  LSYWC in existence in the United States.  We are the 
pioneers driving innovation in this field, and we are helping 
like-mind lawyers and judges in other states to set up similar 
programs. 

In only its third year of  existence, LSYWC is 38 Fellows 
and close to 200 lawyers strong.  Of  the current 38 Fellows in 
the program, eighty percent are women of  color, more than 
half  are first generation high school graduates, and eighty 
percent will be first generation college graduates.  As you will 
see from the articles and information contained in this Second 
Annual Newsletter of  LSYWC, although our Fellows are still 
in college, we are already making a difference in preparing 
them for a legal career.  In this issue, the Fellows describe 
how the experiences provided by LSYWC have opened their 
eyes to the opportunities they can pursue in the law—from 
internships in government and at companies such as JLT 
Specialty USA to more informal experiences such as simple 
chats with mentors and other local attorneys. 

In “It Takes a Village—and Sometimes a Small Mint—to 
Raise a Lawyer,”  Dermot Lynch hits the nail on the head 
in describing the uneven playing field on which diverse 
students must compete when it comes to the law school 
application and admission process.  Fortunately, the Colorado 
legal community has stepped up to the plate and, together, 
we are forging a coalition to cultivate a legal community as 
diverse as the population bound by our laws. We will see a 
difference in the face of  the Colorado Bar and in Colorado 
leadership in the years to come—with the help of  the army of  
lawyers and professionals who have joined the ranks of  LAW 
SCHOOL…Yes We Can —Sí, Se Puede!
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blindfolded.”

4.9% OF 
COLORADO 

LAWYERS
(and around 12.7% 

nationwide) 
ARE OF COLOR 

compared to 40% of  
the U.S. population
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HOW WE 
MEASURE 
SUCCESS

It Takes a Village—and Sometimes a 
Small Mint—to Raise a Lawyer. 
BY DERMOT LYNCH

At the 
LSAT, a 
student with 
the means 
to review 
little more 
than a free 
LSAT-prep 

book might sit next to a student 
who knew of—and had access 
to—an expensive and intensive 
LSAT prep course that allowed 
him to take dozens of  practice 
tests and review detailed 
explanations for why answer 
choice “A” was wrong and “C” 
was right. 

In the law school admissions 
dance, a student with the means 
to have friends do little more 
than a quick typo-check of  a 
personal statement could be 
compared with a student who 
paid top dollar for a former 
law-school admissions counselor 
to “help draft” applications and 
game the proper way to put 
Harvard Law within striking 
distance. 

Access to insider knowledge, 
social capital, and money 

are often the only things that 
differentiate the two types of  
students contemplated above, 
but this unequal access can be 
outcome-determinative in many 
law school admissions decisions. 
Indeed, on a national level, this 
form of  inequality no doubt 
contributes to a recent decline 
in law school admissions rates 

for certain minority groups. For 
example, according to a recent 
Columbia Law School report, 
certain populations of  students 
within these demographics, 
such as African- and Mexican-
American students, saw 
decreases of  as much as eleven 
percent in attendance in law 
school. In a similarly disturbing 

trend, these populations’ “shut 
out” rate—i.e., the rate at 
which these students are not 
accepted to any law school—
has seen dramatic increases in 
recent years. 

In fact, the problem with 
diversity in law school 
applicants and matriculants 

may begin with the way 
the LSAT is structured and 
administered—and the heavy 
emphasis that is placed on the 
test in law school admissions 
decisions. One study published 
in the California Law Review 
found that high-achieving 
students of  color applying 
to Boalt Hall from elite 

undergraduate institutions such 
as Harvard and Yale scored an 
average of  nine points lower 
on the test than white students 
with similar majors and grade 
point averages. The difference 
in scores between students of  
otherwise similar academic 
achievement is particularly 
striking, given how even a few 
more points on this test can 
make a big difference in the tier 
of  law school an applicant will 
be able to attend.

Add to this mix the fact that 
even the standard test-prep 
programs can cost thousands, 
and it is easy to understand 
why admission to law school 
is sometimes perceived as only 
attainable for those with a small 
mint. This perception alone 
may help to create homogenous 
law school classes populated 
disproportionately by students 
of  means. The severity of  the 
problem at top law schools 
was highlighted by a recent 
commencement speaker at Yale 
Law School, who noted that as 
many of  this elite law school’s 
students come from households 
in the top one percent of  U.S. 

income distribution as from the 
entire bottom half. 

LAW SCHOOL…Yes 
We Can seeks to change 
this reality for students from 
communities underrepresented 
in the legal profession by 
providing them with the same 
tools relied upon by students 
who have more resources at 
their disposal in their quest 
to attend law school. In our 
program’s first two years, we 
have increased these students’ 
access to social capital by 
pairing rising college freshman 
who want to become lawyers 
with three attorney mentors, 
who provide counseling to our 
students as they trail-blaze 
through college—often as first-
generation college students. 

Now, our program enters 
its most critical stage as our 
first class of  rising juniors 
will prepare for the LSAT 
and subsequent law-school 
admissions season. Our goal 
for our fellows at this stage 
is simple: to provide similar 
tools for LSAT and law-school 
admission preparation that 
students of  greater means 
already receive. Our objective is 
to use this arsenal of  resources 
to allow our veteran fellows 
to beat the odds and achieve 
admission to law school.

This is a two-year project 
for our veteran fellows. We 
will begin by having “Framing 
the Stakes” sessions with our 
fellows who are rising juniors to 
impress upon them the need to 
take seriously the challenge of  
doing well on the LSAT. 

All fellows will then commit 
to preparing for the June 2017 
LSAT, and we will initiate a 
competitive bidding process 
among the local and national 
LSAT preparation companies 
and select a program that all 
the fellows can begin in January 
2017. We will supplement 
classroom sessions with a 

number of  private tutoring 
classes exclusively for fellows. 
Further, we will house an 
LSAT “resource library” 
and encourage fellows to 
use this facility as the LSAT 
approaches. Finally, we will 
facilitate social activities with 
the fellows and mentors to 
provide a flood of  community 
support to those studying for 
the exam. 

A year from now, after our 
first class has taken the LSAT, 
our program will begin to 
focus on preparing our rising 
senior fellows for the law 
school application process. 
Our program will solicit bids 
from law-school admissions 
counseling programs to assist 
the fellows applying to law 
school or, as applicable, moving 
into interim careers that will 
make them more attractive law 
school candidates (for example, 
we will encourage our students 
to pursue other pre-law school 
activities such as the Peace 
Corps or law firm paralegal 
work). LSYWC will then repeat 
this programming with a 
second fellow class, starting in 
September 2017. 

We will closely track fellow 
performance on practice tests 

and the actual LSAT, and fellow 
application and acceptance 
rates at law schools. We will also 
administer bi-monthly surveys 
to evaluate fellows’ struggles 
and achievements with the test 
preparation and the admissions 
process. This data will allow 
LSYWC to evaluate the success 
of  the intended outcomes of  
our program: improved LSAT 
scores, reduced “shut out” rates, 
and increased acceptance and 
attendance rates.

This is an exciting time in the 
life of  LAW SCHOOL…Yes 
We Can. Our program has our 
small village of  support for our 
fellows: after just three years in 
existence we count in our ranks 
close to two hundred lawyers 
committed to supporting our 
nearly forty fellows. As we enter 
our next phase, we will ask all 
those who have said “yes” to 
the question of  whether we 
can make a more inclusive 
legal profession to continue to 
contribute in time and treasure 
to this important mission. 

Dermot Lynch, a current 
board member, is a former law clerk 
to Judge Arguello and a Skadden 
Fellow at Towards Justice. 

“Access to insider 

knowledge, social capital, 

and money are often the only 

things that differentiate the 

two types of students”

HOW WE 
MEASURE 
SUCCESS

1
Average Fellow  

GPA

2 
Percentage of Fellows Who 

GRADUATE in the TOP 25% 
of their Undergraduate Class

3 
Average Hours of 

COMMUNITY SERVICE or 
LEADERSHIP ACTIVITY 
Fellows Complete Each 

Semester

4 
Percentage of Fellows 

Who COMPLETE at Least 
ONE INTERNSHIP or 

EXTERNSHIP

5
Average Fellow LSAT TEST 

SCORE Compared to Scores 
of Students from Similar 

Demographic Backgrounds

6 
Percentage of Fellows 

ADMITTED to at Least One 
U.S. NEWS TOP 100 LAW 

SCHOOL

7 
Percentage of Fellows 
Who COMPLETE Their 

UNDERGRADUATE Degrees 
IN 4 YEARS

8 
Percentage of BENCHMARKS 

COMPLETED by the 
MENTOR TEAMS

Dean James Anaya, University of  Colorado College of  Law, Judge Arguello and Dean Bruce Smith, University of  Denver Sturm College of  Law at 
the 2016 Kick-off  and Introduction of  the Class of  2016.

“My law school experience changed my life, but it 
almost didn’t happen because I was unprepared and 
unsupported.  LSYWC works to ensure that students 
with ambition get the support and preparation they 
need to pursue their dreams, build better lives, and 
create stronger communities.” 

- Former Lieutenant Governor Joe Garcia - 
Keynote Speaker at 2016 Kick-off

What’s at Stake
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Building a Pipeline of Diversity in the 
Legal Profession Begins with Law School

Investment in our Legal Community is Good Business

Whitney Untiedt 

Antonio GallegosJennifer Weddle

“LAW SCHOOL… Yes We 
Can” focuses on a powerful 
mission: to increase the 
diversity of  the legal profession 
by mentoring minority, first 
generation and low-income 
students through college, 
helping them prepare for 
law school and entry into the 
legal practice. Akerman is a 
proud sponsor and partner 
of  LSYWC, an organization 
that shares our philanthropic 
focus on education and 
youth development, and 
complements our commitment 
to diversity. 

At Akerman, diversity means 
more than dignity, respect, 
inclusion, and opportunity 
— it is a core value we live 
by, within both the firm and 
the legal community at-large. 
We embrace the differences 
in genders and the unique 
value diversity brings to 
our firm and the work we 
do for clients. Because we 
value the development of  a 
professional community in 
which all individuals can reach 
their full potential, Akerman 
has partnered with LSYWC 
to make a difference at the 

Board Member Jennifer 
Weddle and Mentor Antonio 
Gallegos are thrilled that 
their law firm, Greenberg 
Traurig LLP, has become a 
financial supporter of  LAW 
SCHOOL… Yes We Can, with 
the GT Foundation making 
a $2500 donation in August 
2016.  The recent donation is 
part of  the “Great Minds Great 
Hearts” corporate philanthropy 
program of  the Denver office 
of  Greenberg Traurig. The 
program was designed in 2010 
to help celebrate the firm’s 10th 
anniversary doing business 
in Denver.  The Great Minds 
Great Hearts program extends 
the rich history of  community 
investment for which Greenberg 
Traurig is known by establishing 
significant yearly grants to 
nonprofit organizations in 
the areas of  arts and culture, 
diversity, education, leadership 
and people in need.  In addition 
to these core grants, GT offers 
other financial, in-kind and 
volunteer support throughout 
the community.

This initiative, in part, 
was undertaken to raise the 
awareness of  the firm in the 
Denver metro area.  “With 
only 30% of  Denver office 
clients having a Colorado 
presence, building our local 
reputation as a firm, rather 
than as individual lawyers, 
was a challenge,” Weddle 
said.  “Even though we were 
actively engaged in numerous 
organizations, in purchasing 
tables and sponsoring events, 
none of  these activities had 
any long-lasting effects,” she 
added.  “The GMGH program, 
however, has multiple layers of  
communication to the public 
and we have been successful 
with every grant in tying the 
grant support to the volunteer 
work of  GT Denver attorneys.”

Weddle and Gallegos are 
proud to give their time to 
LSYWC as they believe that 
increasing the diversity of  
the law school pipeline and 

earliest stages: encouraging 
and mentoring college 
students who aspire to join our 
profession.

Driven by the leadership of  
our Denver office, Akerman 
has made a commitment to 
LSYWC in three important 
areas: volunteerism, pro bono 
legal services, and charitable 
contributions. Several 

the inclusiveness of  the legal 
profession are critical goals.  “It is 
critical that institutions of  higher 
education reflect the diversity 
of  our nation and ensure a 
richer and intellectually diverse 
experience for all students,” 
Weddle said.

Weddle is the current president 
of  the National Native American 
Bar Association and past 
president of  the Colorado Indian 
Bar Association and works to 
cross-pollinate NNABA pipeline 
initiatives aimed at Native 
American high school and 
college students with LSYWC’s 
programming.  Gallegos is a 
longtime Colorado Hispanic Bar 
Association leader and similarly 
works to coordinate LSYWC 
and CHBA efforts.  

Both Weddle and Gallegos give 

Akerman lawyers are currently 
volunteering as LSYWC 
mentors in Denver, making a 
four-year-plus commitment 
to support a diverse or first-
generation student through 
college and the law school 
application process. 

“My relationship with my 
LSYWC fellow has been one 
of  the most powerful service 

their time to LSYWC because 
they believe that the program 
has discovered the “secret 
sauce” to support students of  
diverse backgrounds in pursuing 
legal careers and developing 
their abilities to give back to 
their respective communities.  
“The pipeline to a diverse and 
inclusive legal profession is rife 
with barriers and while there 
have been significant strides 
toward developing a diverse 
educational pipeline and legal 
profession, I have not seen any 
program that is as effective as 
LSYWC,” Gallegos said.

Both GT’s monetary support 
and GT attorneys’ volunteer 
time reflect that diversity is a 
core value of  the firm.  GT 
believes that diversity in higher 
education is a compelling 
national interest and has long 

experiences of  my life,” said 
Shelley Mixon, a partner 
in Akerman’s Intellectual 
Property Practice Group. 
“The entire mentoring team 
has grown so close in the years 
since our relationship began, 
celebrating her achievements 
and collaborating to provide 
guidance and support as she 
reaches towards her dreams. 
Her successes are her own, 
and I’m just honored to be 
able to watch her grow from 
a dedicated student to a 
promising lawyer.”

In addition to volunteering 
as mentors for LSYWC 
participants, Akerman lawyers 
have provided significant pro 
bono legal services to the not-
for-profit organization as it has 
expanded from an initial class 
of  twelve Fellows to a total of  
38 Fellows in 2016. Akerman’s 
pro bono legal team has helped 
LSYWC since the beginning, 
ensuring the organization’s 
ability to serve aspiring lawyers 
for decades to come. We are 
proud of  our firm’s work with 
LSYWC to make a positive 
difference in the greater 
communities we serve.

Akerman invites our 
colleagues in the legal 
profession to join us in 
collaboration with judges and 
lawyers to continue developing 
this significant network of  give-
back. Volunteer mentorship, 
pro bono service, and 
charitable giving in partnership 
with LSYWC are some ways 
that law firms can make a huge 
impact in the lives of  young 
people and in the continued 
diversity and success of  our 
profession.

Shelley Mixon is a partner 
in Akerman’s Intellectual Property 
Practice Group; Whitney 
Untiedt is a partner and Director 
of  the firm’s Pro Bono Initiatives. 

supported the advancement 
of  diversity and inclusion 
in higher education and the 
legal profession.  Weddle 
summed it up: “The benefits 
of  diversity are numerous 
and range from enhanced 
performance and retention 
in both higher education 
and the legal profession, to 
an intellectually-rich student 
body and profession and a 
universally valuable experience.  
Supporting LSYWC helps us 
support that larger mission.  We 
couldn’t be prouder to be part 
of  LSYWC’s amazing effort.”

Jennifer Weddle  is a 
partner with the firm of  Greenberg 
Traurig where she is the Co-Chair 
of  the firm’s national American 
Indian Law Practice.  She currently 
serves as President of  the National 
Native American Bar Association.   
She obtained her law degree from 
Harvard Law School. 

Antonio Gallegos  is Of  
Counsel in Greenberg Traurig’s 
Health & FDA Practice. He also 
serves on the board of  the Colorado 
Hispanic Bar Association. He 
received his undergraduate degree 
from the University of  Colorado and 
law degree from the University of  
Denver. 

“My relationship with my 

LSYWC fellow has been one 

of the most powerful service 

experiences of my life.”

Shelley Mixon, 2014 Mentor and Ivette Villla, 2014 Fellow with a front row seat at the 2014 Kick-Off.

“... our young people face plenty of barriers to success; access to a community 
of invested supporters should not be one. We all have our “people” who helped 
to guide us along the way, and I want to be one of those for my fellow. That is 
why I’m here. Also, who says no to Judge Arguello?!” 

- Class of 2014 Mentor Corelle Spettigue, Assistant Attorney General 

The Why

Shelley Mixon
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“ LAW SCHOOL…Yes We Can is a transformative 
organization impacting social policy in Colorado and 
potentially across the nation.  As President, I work to ensure 
the sustainability and success of LAW SCHOOL…Yes We 
Can.  It is good social policy to expend time, talent, and 
energy for the betterment of the law in America by providing 
access to legal representation for all of our citizens.  We 
are a game changer because we will stimulate the potential 
for underrepresented youth to attend the law school of 
their choice and enter the profession to make a more level 
playing field for diverse people.”

- President of the Board Dr. Lorenzo Trujillo

“I am involved because networking and 
mentorship are essential elements of success, 
especially for people of color.” 

- Class of 2014 Mentor G Matthews, 
Legal Resident, Wheeler Trigg O’Donnell LLP

Class of  2016 Fellows Getssemany Rivera (DU), Frida Silva (CU-
Denver), and Magali Rocha (Red Rocks Community College) Class of  2016 Fellow  

Larissa Alire (Coe College)

Class of  2016 Fellow Kassandra Escoto (Metro) with 
her proud mother

Class of  2016 Fellow  
Katya Martinez (CU-Boulder)

Class of  2014 Fellow  
Jasmine Luna

Attendees of  2016 Kick-off  Event Networking

Judge Arguello presenting Certificate of  Recognition to Class of   
2016 Fellow Aluel Doldol (Notre Dame)

Class of  2015 Mentor Michael Landis, Law Clerk to Judge Arguello 
speaking to Class of  2014 Mentor Matt Cron, Associate with Rathod 
Mohamedbhai

“I believe in LSYWC’s mission and I want to help others 
through academic and professional obstacles. Diversity 
in the legal profession must reflect the community.  It is a 
key component to enhancing justice and instilling public 
confidence in our legal system.”

- Class of 2016 Mentor Veronique Van Gheem, 
Sr. Asst. Legal Counsel, Colorado State Court Administrator

2016 LSYWC Kick-Off Event

“I am participating as a mentor because I 
want to offer to a young person some of 
the same opportunities I had when I was 
entering college.”

- Class of 2016 Mentor Maurie Knaizer, 
retired Senior Trial Lawyer for AG’s Office
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“This program is critical to 
the advancement of diversity 
and inclusiveness in the legal 
profession.  I am incredibly 
inspired by the overwhelming and 
meaningful support of LSYWC by 
my colleagues.  It is encouraging 
to know that so many legal 
professionals are committed 
to ensuring that the make-up 
of our profession mirrors our 
community.”

- Alison Zinn, Partner, 
Lindquist & Vennum LLP 

The Class of  2016 LAW SCHOOL...Yes We Can Fellows.  From left to 
right: (top)Edgar Chavarria, Fernando Chavez, Esly Reyes, Oula Kareem 
(middle) Kaitlin Pascoe, Larissa Alire, Aluel Doldol, Stefanie Arjona, Katya 
Martinez, Jennifer Enriquez (bottom) Getssemany Rivera, Frida Silva, 
Kassandra Escoto, Magali Rocha.

Judge Arguello presenting Certificate of  Recognition to Class of  2016 
Fellow Edgar Chavarria (Univ. of  San Diego)

Class of  2014 Fellow Tomas Manriquez (Syracuse), speaking animatedly 
with potential future Fellow

Class of  2015 Fellows Deisy Munoz 
(CU-Boulder) and Cendy de la Torre 
(CU-Boulder)

Class of  2014 Fellow Alma 
Hinojosa (CU-Boulder)  with 
Judge Arguello

“I am involved in the 
program because I 
wish I’d had access to 
a program like this as 
an undergraduate. I 
had goals, but no idea 
where to begin in order 
to reach them. Knowing 
someone who has 
walked that path before 
you is invaluable.” 

- Class of 2015 Mentor 
Amber Gonzalez, 

University of Colorado 
School of Law

LAW SCHOOL…Yes We 
Can is the first law school pipeline 
program of  its kind in Colorado. 
– a program that targets high 
achieving college freshman from 
diverse backgrounds and mentors 
and trains them for four years.  
It is also unique because it takes 
mentoring to a new level.  In 
addition to helping prospective 
legal professionals meet the 
challenges their predecessors 
faced, the program helps these 
students (1) identify the unique 
challenges they will face in the 
future; (2) cultivate the skills and 
relationships they need to mitigate 
competitive disadvantages that 
can accompany those challenges; 
and (3) perform at their peak 
academic, professional, and 
leadership levels while they are 
still in college.  Through exposure 
programs, LAW SCHOOL…Yes 
We Can will demystify the law 
school application process and 
give Fellows access to the legal 
profession.

All of  our Fellows represent 
groups that are traditionally 
underrepresented in the law, i.e., 
low-income students, students 
of  color, and/or first generation 
college students.

Mentoring
A mentor is a knowledgeable 

and experienced guide, a trusted 
ally and advocate, and a caring 
role model.  Mentoring plays a 
crucial role in helping Fellows gain 
exposure to the legal profession, 
reach personal and professional 
goals, develop competencies 
important for law school and the 
admissions process, and cultivate a 
professional network.  Each Fellow 

is matched with three Mentors—a 
law student, a junior or mid-level 
attorney, and a senior attorney—
giving Fellows access to Mentors 
at various stages in their careers.  
Each Mentor commits to mentor 
the Fellow during his/her college 
attendance, including providing 
general emotional support, helping 
with course selection and work/
intern experience, and clarifying 
the process of  applying to law 
school.  Our Mentors come from 
a wide range of  practice areas 
and backgrounds, but all have 
a demonstrated commitment 
to mentoring and community.  
Mentors are the foundation of  a 
network that will support Fellows 
throughout college.

Community
LAW SCHOOL…Yes We Can 

cultivates a sense of  community 
among Fellows and Mentors, and 
among the Fellows themselves, 
because they are going through 
the experience of  college and law 
school admissions together.  LAW 
SCHOOL…Yes We Can is the 
Fellows’ first professional network, 
in which they will learn to support 
one another in their shared goals.  
LAW SCHOOL…Yes We Can 
involves parents to ensure they 
understand the importance of  
their support and the manner 
in which they can support their 
children in achieving their goals.

 
Exposure

Most of  our Fellows are from 
diverse backgrounds and will be 
the first in their families to attend 
college.  LAW SCHOOL…Yes 
We Can  exposes Fellows to the 
legal profession and the law school 
application process through bi-

monthly skill-building workshops 
or exposure opportunities.   
Mentors are encouraged to create 
other opportunities in which 
Fellows will gain the competencies 
needed for law school.  Exposure 
programs include:  presentations 
by law school admissions directors 
on the admissions process, what 
admissions committees look for, 
and how Fellows can set themselves 
apart; visits to law school 
campuses; facilitating admissions 
to nationally-recognized law 
school exposure summer camps; 
and presentations by financial 
aid counselors on paying for law 
school.

Support and Oversight
LAW SCHOOL…Yes We 

Can provides provides Mentors 
with resources on mentoring, 
benchmarks, and how to help 
Fellows deal with obstacles they 
may face.   The three Mentors 
meet with their Fellow in person 
every month, preferably as a 
group.   Mentors and Fellows are 
also encouraged, but not required, 
to communicate periodically 
via phone and/or email.  To 
encourage the most supportive 
relationship, Mentors and Fellows 
are asked to commit to the 
mentoring relationship until the 
Fellow graduates from college.  
Fellows are expected to respond 
promptly to their Mentors and 
make themselves available for 

monthly meetings.  Fellows 
are asked to attend bi-monthly 
exposure programs or skill-
building workshops.  For those 
Fellows who cannot attend the 
programs in person, we provide 
access via live-streaming.         

 
Skill Building

Fellows receive valuable 
training on skills that will equip 
them for success in college and 
will make them competitive 
applicants for law school.  Skill-
building workshops include:  
study skills, personal branding, 
resume writing, interviewing, 
securing competitive internships, 
personal statement writing, 
volunteerism, logical reasoning, 
mock law courses, networking, 
professionalism, and cultivating 
relationships with professors and 
other mentors.  

Diverse students face a 
“shutout” rate of  between 45-
60%, based primarily on their 
LSAT scores—meaning, those 
students receive no admissions 
offers from the schools they apply 
to. LAW SCHOOL…Yes We 
Can hopes to provide stipends 
to students to attend nationally 
recognized LSAT prep courses, 
access to which is recognized as 
pivotal to diverse applicants’ success 
in admissions to and financial 
assistance for law school. 

Fostering Success at Every Turn

The Program

Attendees of  2016 Kick-off  Event listening to President of  the Board, Dr. Lorenzo Trujillo

Orientaion for Class of  2016 Fellows and Mentors
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As I 
wrap up my 
second year 
of  college, 
I think of  
the person I 
was when I 
first started 
my stud-
ies at CU 
Boulder.  It 

is empowering to see how much 
I have matured and the knowl-
edge I have gained in these last 
two years.  I realized this change 
in myself  when I set the goal to 
step out of  my comfort zone by 
joining various organizations on 
campus and studying abroad in 
Tel Aviv, Israel. 

A few weeks into my second 
year, I met with one of  my men-
tors, Azucena. We talked about 
different organizations that 
focused on things that interested 
me.  We agreed that I would go 
to an “interest meeting.”  I was 
happy I did, because I became 

Because the Fall semester of  
my second year seemed like a 
time of  change for me, I decided 
to go to a country that would 
force me out of  my comfort zone 
and help me develop personally, 
as well as academically. There 
were multiple viable options 
but at the end of  my research, 
I decided on Israel.  I decided 
to study abroad in Israel for the 
following reasons: 1) I wanted to 
have the opportunity to experi-
ence a different style of  educa-
tion. This would allow me to 
immerse myself  in understand-
ing the people, traditions, and 
culture. 2) I wanted to know how 
local students are able to learn 
and succeed in the middle of  a 
political hotbed. 3) Tel Aviv is an 
ancient city that holds so much 
history and I was interested to 
see if  the city has shown progress 
in civilization compared to other 
cities of  similar age. 

I found powerful reasons for 
why I wanted to study in Israel. 
When people asked me what 
brought me to Israel, they were 
intrigued by my explanation 
because it was not the common 
response of  “Oh, this country is 
beautiful.”  As I wrapped up my 
semester in Israel, I was thankful 
for Roberto’s guidance, because 
my study abroad experience was 
so much more meaningful and 
powerful, than if  I had just gone 
with the flow.   Stepping out of  
my comfort zone, made me re-
alize that I am deeply intrigued 
with “people” and my conver-
sations with the Israeli people 
helped me understand better the 
answers to the three reasons I 
chose to study in Israel. 

My goal was not to take 
pictures in front of  every ancient 
structure, or sit on the balco-
ny reading up on the culture, 
but simply to interact with the 
people, whether it was talking 
to someone in the street, or 
at a café made up of  a var-
ied spectrum of  religions and 
ethnic identities, or picking up as 
much of  the native language as 
possible, or playing soccer with 
the Tel Aviv University Women’s 
Soccer team, or visiting Palestine 
and trying to make sense of  the 
everyday tension that goes on 
in this country.  My semester 

The Feeling 
of Being 
Stepping 
Out of Your 
Comfort Zone

Class of 2014 Fellow
(CU-Boulder) 

BY ALMA HINOJOSA

a member of  MEChA (Mov-
iemento Estudiantil Chican@s 
de Aztlan).  I also became part 
of  Oyàte, a Native American 
Student Organization.  Within 
these two communities, I started 
to feel like I belonged.  This was 
an important step, not only for 
my collegiate involvement and 
academics, but also, because 
I reconnected with a part of  
my identity that for some time 
seemed lost.  I no longer felt 
the need to escape to my dorm 
room or go back home to my 
parents.  I thank my mentor for 
helping me step out of  my com-
fort zone and for her support.  I 
do not think I would have done 
it if  it were not for her guidance 
because it was our conversations 
that helped me see the possibili-
ties on campus. 

Roberto Ramirez, whom I 
consider a great mentor of  LAW 
SCHOOL…. Si Se Puede, 
helped me make my decision re-
garding where I would spend my 
semester abroad.  He challenged 
me to step outside the traditional 
study abroad destinations and 
identify countries I would like 
to study and, most importantly, 
WHY I would like to study 
that country.  Before Roberto’s 
challenge, I had no idea where 
I would study abroad nor had I 
thought much about the reasons 
I would want to study in that 
setting. 

I have had 
many experi-
ences through 
LAW 
SCHOOL…
Yes We Can 
(LSYWC) 
and they have  
all been very   
impactful. 

One experience that really 
resonated with me was when 
I met with Judge Arguello 
and her talented friend Paula 
Black during my spring break. 
These two women who are 
certainly busy at all times took 
time out of  their busy schedule 
to meet with me. We met at 
a coffee shop and had a great 
conversation about business, 
politics, LSYWC, but the best 
part about the conversation 
was that no matter what we 
talked about they always made 
me feel as if  I was at their 
level. They respected my input 
and treated me as if  I was 
as accomplished as they are. 
Their actions helped instill a 
confidence within me, which is 
not often done by many adults. 
Knowing that the people you 
respect also respect you is a 
great confidence booster.

Not only did they help me 
build my confidence but they 
also inspired me to continue 
working for my dreams. Judge 
Arguello did this when she said 
something along the lines of, 
“50 years ago we would not be 
able to be where we are now. 
Many people forget the diffi-
culty women had to go through 

Class of 2015 Fellow
(Loyola-Chicago)

Impactful 
Experiences
BY CAROLINA LUNA CASAS

(cont. on page 12)

abroad was a world-changing 
experience for me. The knowl-
edge and experiences I have 
gained go far beyond the borders 
of  this small and fascinating 
country.  I have gained a deeper 
understanding of  the world 
around me, and my role in it.  I 
do not miss my comfort zone. 

emotional support.  They have 
also given me great insight into 
different studying practices and 
step-by-step guidance on how to 
navigate my way to law school.  
The meetings and communi-
cation with my mentors are 
genuine and relatable.  It is not 
a walk through or crash course, 
but rather, a real connection 
based on help, trust, and respect 
that make my mentors the most 
invaluable part of  the program.  
LAW SCHOOL Si Se Puede 
connects me to resources I need 
to achieve my life’s milestones.   

I will be studying for the 
LSAT, working, shadowing, and 
taking some time to discover 

new hobbies.  The ultimate goal 
in any pursuit should be about 
self-growth.  I must feel that 
each and every responsibility 
I take will help me become an 
improved version of  myself.  
Nothing worthwhile is easy and 
no long-term decision should 
be made lightly.  Law school is 
a near future goal and LSSSP 
is my commitment to myself  
and my community to get 
there.  There is no teacher like 
experience but it helps to have 
experienced mentorship.  I have 
a new outlook on the future 
because of  the collective support 
I have combined with my deter-
mination to see it through and it 
makes for a stronger strategy to 
reach new heights.  

(Zamora cont. from page 10)

College seemed like a distant fantasy when I was 
a child.  I remember how much my parents empha-
sized the importance of  higher education, although 
I did not have a true grasp on what that meant.  
Fast-forward into the future.  In early May of  2016, I 
graduated from the University of  Colorado at Boul-
der with a degree in political science.  I never thought 
commencement ceremonies were compelling enough 
to make a person feel something, but standing in the 
stadium in my cap and gown made me feel a sense 
of  pride.  I can look back on my efforts, successes, 
and failures with gratitude because I now know each 
moment had a specific purpose that culminated in 
my moving on to the next step.  Since graduation, I 
am taking time to reflect on those critical moments.  
To know where you are going, you must remember 
where you come from.   

I began to see that my strongest reasons for going 
to college had nothing to do with myself.  My reasons 
centered on my parents, my family, and my commu-
nity.  It reminded me of  my Daniels Fund scholarship 
interview where I was asked why I wanted to attend 
college.  I answered, “To show my family and my peo-
ple that it can be done.”  I remember how empower-
ing it felt to say those words, but I also felt the weight 
of  the responsibility I had accepted.  My undergrad-
uate years are over but I continue to embrace those 
words as I march into the future.

The perspective the past has given me also gives me 
a clearer vision of  the future and I learned strategic 
preparation is key to the next endeavor.  Law school is 
my next great challenge in life that has to be met with 
more force.  That was when LAW SCHOOL…Sí Se 
Puede (LSSSP) was introduced to me.  When I saw 
that LSSSP facilitated LSAT preparation, admissions 
decisions and strategies, academic performance, and 
legal career management, I knew it was the team I 
needed.  The three mentors I have in the program 
have been extremely helpful in terms of  advice, LSAT 
preparation, professional development, and even 

BY JESSE ZAMORA

Perspective after 
Graduation

Our Founders

“The inspiration for LAW SCHOOL...Yes We Can came with the 
realization that, if I had not found such exceptional mentors along 
my path, I doubt I would have had the extraordinary legal career 
that I have had.  I have spoken to thousands of students over the 
years who had the intellect and the same fire in the belly that I 
had but, like me, they were diamonds in the rough who needed 
polishing.  They had no idea how they should prepare themselves for law school 
and they lacked mentors to guide their way.  So I thought, “Why should the future 
success of these hardworking, big dreaming students be left to serendipity?  Why 
don’t we do something about it? Why don’t we become their personal serendipity?”

- Christine Arguello, U.S. District Court Judge, District of Colorado

“I met Judge Arguello over dinner, she told me about the 
organization she was starting and before our entree arrived, I was 
committed... I was inspired by her vision of LAW SCHOOL... Yes 
We Can and wanted to be part of the mission, professionalism and 
commitment of this community she and the others were creating. The 
legal profession has been good to me and I couldn’t think of a better 
way to give back to ensure a diverse profession.”

- Paula Black, An award winning author, 
speaker and legal business development coach

“At age fourteen, on a whim, I went to a meeting of my high school’s 
mock trial team. That decision ignited my passion for the law, 
connected me with lawyer mentors, and paved the way for me to 
learn about an American legal system my immigrant parents knew 
little about. I was lucky to have benefited from such a fateful meeting 
so many years ago. I helped found LAW SCHOOL . . . Yes We Can 
to provide these same real opportunities for vocational discernment 
to those from backgrounds under-represented in the legal profession.” 

- Dermot Lynch, a Skadden Fellow at Towards Justice.

“I have received the gift of being a lawyer.  I have accepted the 
opportunity to effect change around the world.  I now have the 
obligation to ensure that the next generation of minority lawyers do 
not have to do it alone.  Committing my time, effort, and money to 
LSYWC is not a commitment. It is a calling and an investment into the 
future of our society.” 

-Roberto Ramirez, Senior Attorney City of Arvada

“During my time as a teacher, coach, and attorney, I have met many 
capable, talented students who would contribute greatly to the legal 
profession if given a chance.  Sometimes that “chance” is as simple 
as making sure that a student who is the first in her family to attend 
college knows how to put together a resume, secure a competitive 
internship, form meaningful relationships with professors, and study 
for the LSAT.  LSYWC ensures that these skills are not left to chance 
so that our profession does not miss out on the vital contributions 
provided by people from diverse backgrounds.” 

- Aria S. Vaughan, Civil Rights Attorney

“One of the drivers of the perception of unfairness in our current 
legal system, from policing and enforcement to ultimately the 
judiciary, is that the lawyer population does not look like the 
population in general.  Going to law school teaches a particular 
way of thinking.  That way of thinking needs to be held by those 
of all backgrounds in order for systemic change to occur.  LSYWC 
is an effective and a cost efficient way of ensuring that those in 
the legal system have the cultural competency to govern the future 

population.”
-Mark Yonkman, Managing Partner, KMY Jesse Zamora, (CU-Boulder), Class of 2014 Fellow at 

Graduation with His Parents.

In Their Own Words...

(cont. on page 11)
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No matter 
what career 
path one 
chooses, it 
is essential 
to have 
mentors to 
help one 
network 

and seek new opportunities.  
Since forming part of  my 

BY JASMINE LUNA

Class of 2014 Fellow
(Regis)

Networking 
Not Only in the 
Field of Law

high school’s mock trial 
team, I have had the best 
mentors, all of  whom have 
provided me with incredible 
advice and support. This 
past year I mentioned to my 
former mock trial coach, 
Dermot Lynch, that I was 
interested in majoring 
in business.  However, I 
was not completely sure 
whether I wanted to major 
in business administration, 
with an emphasis in finance 
or international business, or 
whether I wanted to major in 
accounting.  

Since Dermot is also on the 
Board of  Directors of  LAW 
SCHOOL … Sí Se Puede, 
he connected me to Anna 
Halaburda, a CPA who is 
also on the Board. I met with 
Anna at her office and I was 
able to learn exactly what 
an accountant does from 
an accountant herself !  She 
explained to me that, although 
both majors I am considering 
are great options, she could 
give me her perspective 
from being an accountant.  I 
learned that an accountant 
has a greater opportunity to 
move up within a company, 
such as becoming a chief  
financial officer, rather than 
being limited to certain paths 
one may have with a business 
administration degree.  In 
addition, accountants critically 
analyze situations, which is 
also going to be essential for 
law school.  Anna also brought 
to my attention that becoming 
a CPA also requires an exam, 
just as law school graduates 
take the Bar exam.  

After meeting with Anna, I 
was still confused as to what 
major would be best for me.  I 
thought I would think it over 
through the summer and make 
the appropriate changes to my 
schedule for next semester, if  I 
ended up changing my mind.  
Fortunately, Anna offered me 
an internship position to assist 
her throughout the summer 
in order to help me decide 
whether or not accounting 

would be the right major for 
me.  This opportunity could 
not have come at a better 
time because not only had I 
had been struggling over the 
decision as to my major, but 
also, whether to take a summer 
course or do something else 
during the summer.  What 
better way to make up my mind 
than from getting personal 
experience in accounting?  

It has been a few weeks 
now since I have started my 
internship and I could not 
be happier!  From day one, 
everyone at the office has 
been nothing but welcoming 
and helpful.  I am learning 
something new every day about 
what an accountant does and 
what computer software they 
use.  I began my internship by 
using the accounting software, 
Sage 50, to reconcile multiple 
accounts.  Next, I was taught 
the whole process of  how the 
online bank statements of  
companies eventually turn 
into the information that I 
reconciled on Sage 50 through 
a series of  steps.  As I begin to 
gain a better understanding of  
each task I am assigned, I am 
being given more and more 
responsibility.  I am looking 
forward to seeing how much 
more I will learn by the end 
of  this summer!  I appreciate 
that, through this internship, 
I am given the trust to handle 
such important accounting 
processes and data.  I know that 
I will benefit very much from 
such an experience, regardless 
of  whether or not I go into 
accounting.  I am grateful to 
Dermot for introducing me 
to Anna, because without 
that introduction, I would not 
have had such an amazing 
opportunity.  I have come to 
realize how lucky I am to be 
involved in a program that 
offers so many connections 
and networking opportunities 
to its Fellows.  I am glad to be 
surrounded by so many people 
and mentors that not only want 
to see me succeed, but also, are 
willing to help me succeed. 

field, they put me in touch 
with others who can meet with 
me to share their experiences.

Now, as I sit here with only 
a year left until I cross another 
stage and receive my degree, 
I look back at these past three 
years and I can honestly say 
that  LAW SCHOOL … Sí 
Se Puede has helped me grow 

into the person I am today.  
Thanks to this program, I am 
adamant about pursuing a 
career in law one day.  The 
mentoring, knowledge, and 
resources that I have received 
from LAW SCHOOL … 
Sí Se Puede have helped 
me more than the other 
mentorship programs I have on 
campus at Loyola. And for that, 
I am extremely grateful. 

(M. Vazquez cont. from page 12)

This 
past school 
year was 
challenging 
overall.  
There were 
some new 
challenges 
of  trying 
to balance 

working full-time with going to 
school full-time and taking 17 
credit hours.  As I think about 
this past school year, most of  
my favorite memories have 
to do with LAW SCHOOL 
… Sí Se Puede - from being 
able to tour the Ralph L. Carr 
Judicial Center and having the 
opportunity to talk to Chief  
Justice Nancy Rice, to the last 
workshop which was similar to a 
“speed dating” event.  We got to 
meet so many different lawyers 
and I got to actually hear, from 
the lawyers themselves, what 
they do and their favorite part 
about their job.  Up until that 
event, I never wanted to be a 
prosecutor, but the two lawyers 
who were at the prosecution 
table changed my whole mindset 
about what it meant to be a 
prosecutor.  I also met two 
fabulous attorneys who work at 
the Colorado Attorney General’s 
office and that sounded like the 
coolest job in the world.  What 
I am happiest about, however, is 
that I gained so much knowledge 
about the different areas of  the 
law and I met a lawyer who is 
located in Fort Collins, where 

Class of 2014 Fellow
(CSU-Ft. Collins)

Balance and Opportunity 
What Do My Mentors Have In 
Store?

I attend college.  I was able to 
intern with this firm all summer.  
Truly, LAW SCHOOL … Sí 
Se Puede has been one of  the 
best things to happen to me, not 
just because of  the connections 
and knowledge it has given me, 
but also, because when all else 
is not going as planned, I know 
that my mentors and LAW 
SCHOOL … Sí Se Puede will 
have something in store for 
me that is going to make me 
happy and excited.  I am super 
excited to see what LSYWC has 
planned for the 2014 Fellows as 
we enter our junior year and it 
is crunch time for law school.  It 
is amazing how fast it is come to 
be and I am just so grateful that 
I have this program to keep me 
going. 

BY LEXI CLARK

In Their Own Words... continued

It is hard 
to believe 
that three 
years ago, I 
was getting 
ready to walk 
across a stage 
to receive my 
high school 
diploma.  I 

remember sitting in my room 
the night before high school 
graduation, unable to put into 
words what I was feeling.  Not 
only was I going to be the first 
in my family to walk across the 
stage, but also, I was the first to 
attend a four year university.  Not 
any university, but my dream 
school – Loyola University 
Chicago.  I couldn’t have done 
it without the support of  my 
family, which up to that time had 
been my main support system.  I 
remember thinking, “I did it, we 
did it.”  I also remember being 
excited about moving to a new 
city and starting the next chapter 

Class of 2014 Fellow
(Loyola-Chicago)

to change the social acceptance 
of  career women especially for 
Latinas.” Judge Arguello and 
Paula Black were able to break 
the barriers that stopped Latinas 
from succeeding professionally. 
They are accomplished and 
have amazing reputations. But 
they do not stop there; they give 
students with barriers (like being 
first generation college students) 
the tools they need to succeed. 
They pushed through social bar-
riers and now they are paying it 
forward to help us break those 
barriers.

I would have never thought 
that a young college freshman 
could have such an insightful 
conversation with two very 
strong and successful women. 
I was filled with such joy that 
I shared the experience with 
my mom. My mom said to me 
that she was so proud of  me 
for surrounding myself  with 
people that do whatever they 
can to help me succeed. That 
was when it clicked. LAW 
SCHOOL…Yes We Can is not 
only a mentoring program that 
describes what we must do to 
get into law school —it is much 
more than that.  It is a commu-
nity that pushes us, the fellows, 
to be insightful, attentive, and 
passionate about life and our 
goals no matter what barriers 
may appear. It is a communi-
ty of  professionals who truly 
respect and care for our well 
being.

The dedication to the fellows 
is seen constantly through work-
shops, outings, and internship 
opportunities.  Judge Arguello 
was a great advocate when 
trying to find internships for us 
that not only gave us exposure 
to the legal field but also paid 
us.  I knew that I wanted legal 
experience this summer, but I 
also knew that I needed money 
to help my parents with financ-
es.  I planned on dedicating 
my week to an unpaid intern-
ship for experience and my 
free time to a retail job for the 
money.  Luckily, I was able to 
have my weekends off  because 

A Powerful 
Program
Long Distance 
Mentoring 
That Kept Me 
Connected
BY MELISSA VAZQUEZ

Judge Arguello found a paid 
internship opportunity for us, 
the Fellows, with JLT Specialty 
USA.  I was incredibly excited 
about the prospect of  receiving 
legal experience in a global in-
surance brokerage firm.  I took 
my excitement to my computer 
and spent hours researching 
the company and writing my 
first cover letter.  I followed the 
advice of  Eric Bono, Assistant 
Dean for Career Opportunities 
at the University of  Denver 
Sturm College of  Law, who was 
the volunteer presenter at a half  
day workshop on the impor-
tance of  resumes and cover 
letters.  A couple of  days after 
my interview, I was notified that 
I had been chosen as the intern 
for JLT.  I was beyond excited.  
I continue with my excitement 
as I write about my experience 
with JLT.  

I really enjoyed my time in-
terning for JLT.  It was amazing 
to be surrounded by hardwork-
ing individuals who truly cared 
about the people they were serv-
ing.  This experience opened 
my eyes to the different careers 
that can arise from a law degree.  
I learned that there is a huge 
industry in brokering insurance.  
Many of  the brokers in this in-
dustry use their knowledge from 
law school to create reliable and 
lawful contracts for their clients.  
I also worked with the compa-
ny’s legal team who taught me 
that a business cannot thrive 
without understanding and 
complying with the law.  During 
my time with JLT, I was exposed 
to researching cases, collecting 
data, drafting briefs, and many 
other tasks I had never expe-
rienced before.  It was a great 
experience because it was a 
good balance between working 
and learning.  I learned how to 
be a valuable worker, but I also 
learned how to prepare for law 
school.  My supervisor made the 
greatest impact on me because 
she gave me advice on what to 
think of  when choosing a law 
school, how law school classes 
work, how to read a case, how 
to brief, and advice on what 

in my life.  But I was also very 
frightened, although I refused 
to admit that to anyone.  By 
venturing off  to new grounds 
away from the support my 
family provided, I assumed I 
would be on my own.  But that 
wasn’t the case at all. I was 
blessed enough to receive the 
opportunity to be a Fellow in  
LAW SCHOOL … Yes We 
Can.

I was one of  those students 
who came into college 
undecided and I changed 
my major about fifty times.  I 
just couldn’t figure out what 
exactly I wanted to do with my 
life.  With the help of  LAW 
SCHOOL … Sí Se Puede I 
found my calling and I was 
able to see myself  going to law 
school and becoming a lawyer.  
I am very grateful for everyone 
involved in LAW SCHOOL … 
Sí Se Puede.  They definitely go 
out of  their way to make sure 
every student in the program 
has the same opportunities, 
including out-of-state students.  
I have been able to participate 
in every workshop through a 
LiveStream.  The quality of  the 
connection is always superb, 
and there is always someone 
whom I can contact during 
the workshop that will ask the 
speaker a question for me.  
It’s almost as if  I was there in 
person. They are very attentive 
and have made every workshop 
very feasible and informative.  
I don’t feel like I lose anything 
from being an out-of-state 
Fellow.  Even though I am in 
a different city, my mentors 
are very easy to reach.  They 
have always been there for me 
when I have any questions or 
concerns, and they have been 
very supportive throughout this 
partnership.  They have given 
me advice that I was unable to 
find elsewhere, and they always 
receive me with open arms 
when I am back in Denver 
during the holidays.  Whenever 
I express an interest in a specific 

to do after law school.  All of  
this was very helpful because it 
put into perspective what my 
future will actually entail.  This 
experience helped me realize 
that my end goal is not just 
going to law school to learn 
about the law, rather that I am 
preparing myself  to put the law 
into practice to make the world 
a much smoother and better 
place.  I am immensely grateful 
to LSSSP and JLT for this 
opportunity and look forward 
to the continued success of  our 
program. 

(Luna cont. from page 11)

(cont. on page 13
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Board Members 
LORENZO TRUJILLO  
Attorney 
President of the Board

ANNA HALABURDA  
Certified Public Accountant 
Triumph Business Services LLC

MARK YONKMAN  
Attorney 
Secretary
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Legal Business Development 
Coach 
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Attorney  
Keating Wagner Polidori & Free, P.C.
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Colorado Civil Rights Division
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Towards Justice

ROBERTO RAMIREZ   
Senior Attorney  
City of Arvada

ARIA S. VAUGHAN  
Attorney  
U.S. Department of Justice, Civil 
Rights Division 

CYNTHIA YORK 
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JENNIFER WEDDLE  
Shareholder  
Greenberg Traurig LLP

Advisory Board
CHRISTINE ARGUELLO 
U.S. District Court Judge 
District of Colorado

KRISTEN M. MIX 
U.S. Magistrate Judge 
District of  Colorado

CLASS OF 2014 
Mentors
REUBEN AGUIRRE  
JD 2017 
Northwestern University School of Law

ADRIEN ANDERSON  
JD 2017 
DU, Sturm College of Law

DAMIAN ARGUELLO  
Partner 
Levin Sitkoff, Attorneys at Law

RON ARGUELLO  
Attorney 
City of Arvada

CHRISTINE M. BLACK 
Director 
Military and Veteran Services 
Marywood University

MATT CRON 
Associate 
Rathod Mohamedbhai LLC

JEROME DEHERRERA 
General Counsel 
Denver Public Schools

ADELITA J. DEHERRERA  
Sr. Corporate Counsel DaVita 
HealthCare Partners, Inc. 

AMY DIAZ 
Shareholder 
Brownstein Hyatt Farber Schreck

FRANZ HARDY 
Partner 
Gordon & Rees LLP

NICHOLAS HEINKE  
Attorney 
U.S. Securities and Exchange 
Commission

ARNULFO HERNANDEZ 
Partner 
Hernandez & Associates PC

ANNI JEAN-PIERRE  
Attorney 
San Diego, California

ELIZABETH ESPINOSA KRUPA 
Attorney 
Law Office of Elizabeth Espinosa 
Krupa

D. SCOTT MARTINEZ  
Attorney 

G. MATTHEWS 
Legal 
Wheeler Trigg O’Donnell

SHELLEY B. MIXON 
Partner 
Akerman LLP

PHILIP D. NICKERSON  
JD 2017 
DU, Sturm College of Law

AZUCENA RASCÓN  
Attorney  
Denver, Colorado

ANDY ROMANOW  
Shareholder 
Buchanan Ingersoll Rooney PC

MEGAN ROSE 
Associate  
Gordon & Rees

MERIDITH ROSE 
Law Clerk 
Colorado Supreme Court

CORELLE M. SPETTIGUE 
Senior Assistant Attorney General 
Colorado Department of Law

DAN SPIVEY 
Of Counsel 
Semple Farrington & Everall

KIRA SUYEISHI 
Associate 
Ireland Stapleton Pryor & Pascoe, PC

CRISTAL TORRES DEHERRERA  
Deputy City Attorney  
Denver City Attorney’s Office

SHAQUILLE N. TURNER   
JD 2016 
DU Sturm College of Law

LALONNIE VILLA-MARTINEZ 
Associate  
Constangy, Brooks, Smith & Prophete

JUAN G. VILLASEÑOR 
Attorney 
U.S. Attorney’s Office

ANDREW VOLIN 
Member 
Sherman & Howard

MARK YONKMAN 
Attorney 
LSYWC Secretary

Fellows
JENNIFER TAMARIZ BAUTISTA 
Loyola University - Chicago

ALEXIS CLARK 
Colorado State University - Ft. Collins

ALMA HINOJOSA 
University of Colorado-  Boulder

JASMINE LUNA 
Regis University

TOMAS MANRIQUEZ-HERNANDEZ  
Syracuse University 

VIRIDIANA VALDEZ 
University of Colorado - Boulder

MELISSA VAZQUEZ 
Loyola University - Chicago

IVETTE VILLA 
Colorado State University - Ft. Collins

DIMITRIUS WELLS 
University of Denver 

JESSE ZAMORA 
University of Colorado - Boulder

CLASS OF 2015 
Mentors
ELLEN ALIRES-TRUJILLO 
Attorney 
Colorado Legal Services

SEAN AYS 
Attorney 
Meyer Law Office, PC

JOHN BALES 
Associate  
Kutak Rock LLP

CODY BARELA 
Associate  
Sherman & Howard

ALEJANDRO BARRAZA 
JD 2016  
CU College of Law 

COURTNEY E. BUTLER 
Associate 
Joseph Law Firm PC

CICI CHENG 
Associate 
Holland & Hart LLP

MARANDA S COMPTON 
Of Counsel 
Van Ness Feldman, LLP

LUIS A. CORCHADO 
Judge 
U.S. Dept. of Labor  
Administrative Review Board

TOMEE CRESPIN 
Attorney 
Law Office of Tomee Crespin, LLC

CAYLA CRISP 
Associate  
Wilkinson Barker Knauer

MONICA A. CUEVA 
JD 2017 
DU Sturm College of Law

ARIANA C. FLORES 
JD 2017 
CU College of Law

JASON A. GALLARDO 
JD 2017 
CU College of Law

JONATHAN GENEUS 
JD 2017 
CU College of Law

ELLEN GIARRATANA 
Judicial Law Clerk 
Colorado Court of Appeals

DONNA P. GONZALES 
Associate 
Lathrop & Gage LLP

AMBER GONZALES 
JD 2016  
CU College of Law

JENNIFER HELLAND 
Associate 
Black & Graham, P.C.

CRISTINA PEÑA HELM 
Attorney 
Denver City Attorney’s Office

MARTINA HINOJOSA 
Associate 
Butler Snow LLP 

BARBARA HUGHES 
District Judge 
Fourth Judicial District

CHAD JIMENEZ 
Appellate Law Clerk 
Colorado Court of Appeals

ALLISON KOSTECKA 
Associate 
Gibson, Dunn & Crutcher LLP

MICHAEL LANDIS 
Judicial Law Clerk 
United States District Court for the 
District of Colorado

PHILIP LOPEZ 
Attorney 
Colorado Attorney General’s Office

MONICA K. LOSEMAN 
Partner 
Gibson, Dunn & Crutcher LLP

CHRISTINE LYMAN 
Attorney 
Arrow Electornics, Inc.

MELISSA MACDONALD 
Associate 
Akerman LLP

GILBERT MARTINEZ 
Chief Judge 
Fourth Judicial District

KEVIN MCADAM 
Associate 
Holland & Hart LLP

SANDRA MILENA MCCARTHY 
JD 2018 
DU, Sturm College of Law

SEAN MCDERMOTT 
Partner 
McDermott & McDermott LLP

JESSICA MEZA 
Attorney 
Colorado Public Defenders

VICTORIA ORTEGA  
Assistant City Attorney 
City and County of Denver

SARAH PARADY 
Partner 
Lowrey Parady, LLC

JESSIE REHMS 
JD 2016 
DU Sturm College of Law

CHARLY RUPPRECHT 
Attorney 
Cain & White, LLP

GLENN SCHLABS 
Member 
Sherman & Howard L.L.C.

CASEY SHEA 
JD 2016 
DU Sturm College of Law

CARLA SOLIS 
JD 2017 
DU Sturm College of Law

MICAH SUCHERMAN  
Associate  
Gibson, Dunn & Crutcher LLP

TONYA J THOMPSON 
Assistant Director 
Jeffco Public Schools

SUSIE VELASQUEZ  
Attorney 
Weld County Public Trustee 

LETITIA WALKER 
Partner 
Akerman LLP

HANNAH JANNICELLI WESTMONT 
Associate 
Polidori Franklin Monahan & Beattie 
LLC 

Fellows
ALEXIS CANO 
Front Range Community College

CENDY DE LA TORRE 
University of Colorado - Boulder

ASHLEY FISHER 
University of Colorado - Boulder

MATTHEW HINZE 
University of Northern Colorado 

BECCA HUERTA 
Baylor University

VICTORIA PRICE HUSHER 
University of Denver

DEVON M. JOHNSON 
University of Colorado - Colorado 
Springs

CAROLINA LUNA CASAS 
Loyola University - Chicago

KAYLA MEDINA 
University of Denver 

DEISY MUNOZ VIESCA 
University of Colorado - Boulder

ESPERANZA ORTIZ 
University of Denver

SAMANTHA QUINONES 
University of Colorado - Denver

BRITTANY M. SOLOMON 
Colorado State University-Ft. Collins

KEVIN SULLIVAN
University of Colorado - Colorado 
Springs

CLASS OF 2016 
Mentors
TONY ARIAS 
JD 2018 
DU Sturm College of Law

GILLIAN ASQUE 
JD 2017 
CU College of Law

WILLOW ARNOLD 
Partner 
Lewis Brisbois

ABBY BROWN 
Attorney 
Dentons US LLP

KEVIN M. BROWN 
Associate 
Morrison & Foerster, LLP

ASHLEY E. CALHOUN 
Attorney 
Akerman LLP

RENEE A. CARMODY  
Assistant Denver City Attorney 
Denver City Attorney’s Office 

VIOLETA CHAPIN 
Professor 
CU College of Law

MELISSA L. CIZMORRIS 
Associate 
Akerman LLP

OSCAR COBOS 
JD 2018 
CU College of Law

APRIL CONNALLY 
JD 2018 
CU College of Law

NICOLAS CORDOVA 
JD 2018 
CU College of Law

KIKI COUNCIL 
JD 2018 
CU College of Law

NINA DISALVO 
Executive Director 
Towards Justice

JOHN DWYER 
Associate 
Gibson, Dunn, & Crutcher LLP

ADAM J. ESPINOSA  
Judge 
Denver County Court

JORDAN FOX 
Member 
Sherman & Howard

TERRY FOX 
Judge 
Colorado Court of Appeals

ANTONIO GALLEGOS 
Of Counsel 
Greenberg Traurig

ALEX HOOD 
Attorney 
Towards Justice

ZACHARY HUEY 
JD 2018 
CU College of Law

DAMIAN IRIZARRY 
Attorney 
Guzman Energy

GAIL K. JOHNSON   
Partner 
Johnson, Brennan & Klein, PLLC 

AMY KAPOOR 
Associate  
Johnson, Brennan and Klein PLLC

ALEXIS KIRKMAN 
Associate 
Bryan Cave LLP

MAURIE KNAIZER 
Retired Attorney 
Former Assist. AG

LYDIA LULKIN 
JD 2018 
CU College of Law

JASON A. MÁRQUEZ  
Partner 
Johnson Márquez Legal Group

JAMES MARSHALL 
JD 2018 
CU College of Law

MARY MCCLATCHEY  
Business Owner, Retired Judge 
WorkSmart Partners

NEAL MCCONOMY  
Attorney 
Snell & Wilmer L.L.P.

MALEA MCKEOWN 
JD 2018 
CU College of Law

HALLEH OMIDI 
Associate  
McGuane & Hogan, P.C.

ELISA MARIE OVERALL 
JD 2017 
DU Sturm College of Law

ERIN PIERCE 
JD 2018 
CU College of Law

ELISEO R. PUIG 
Judicial Law Clerk  
United States District Court - District of 
Colorado

ROBERT RIGONAN 
JD 2018 
CU College of Law

JOSEPH RIVERA 
Special Counsel 
Murray Dahl Kuechenmeister & Renaud 
LLP

KARINA ROCHA 
JD 2018 
CU College of Law

MELISSA L. ROMERO 
Judicial Law Clerk 
 Colorado Court of Appeals

HEIDI RUCKRIEGLE  
Attorney 
Welborn Sullivan Meck & Tooley

DAVID SELIGMAN  
Attorney  
Towards Justice

DARDOH SOWE 
JD 2018 
CU College of Law

KATHRYN STARNELLA  
Assistant Attorney General 
Colorado Dept. of Law

NICHOLAS TREVINO 
JD 2017 
CU College of Law 

VERONIQUE VAN GHEEM 
Sr. Assistant Legal Counsel 
Colorado State Court Administrator

KARTHIK VENKATRAJ  
JD 2018 
CU College of Law

THERESA WARDON  
Partner 
Wheeler Trigg O’Donnell LLP

KELLY MAE WOODS 
JD 2018 
CU College of Law 

Fellows
LARRISA ALIRE  
Coe Collage - Iowa

STEFANIE ARJONA 
University of Denver

EDGAR CHAVARRIA  
University of San Diego

FERNANDO CHAVEZ 
University of Colorado - Boulder

ALUEL NYANG DOLDOL  
University of Notre Dame

JENNIFER ENRIQUEZ MARTINEZ 
University of Denver 

KASSANDRA ESCOTO  
Metropolitan State Collage

OULA KAREEM  
University of Colorado - Boulder

KATYA G. MARTINEZ IBARRA  
University of Colorado - Boulder

CAITLIN E PASCOE  
Colorado State University - Pueblo

ESLY REYES 
Regis University

GETSSEMANY RIVERA-MARTINEZ  
University of Denver

MAGALI ROCHA 
Red Rocks Community College

FRIDA SILVA 
University of Colorado - Denver

“LSYWC stands on the forefront of creating 
opportunities for historically disadvantaged 
and impoverished communities to join the legal 
profession.  LSYWC is very much needed, 
and I am proud to support the program.”

- Qusair Mohamedbhai, 
Partner, Rathod Mohamedbhai 

“LSYWC is critical to developing a new generation 
of diverse lawyers.  If we truly value diversity than 
we must support LSYWC to ensure that the legal 
field is a reflection of the communities we serve.” 

            - Siddhartha Rathod, 
Partner, Rathod Mohamedbhai LLC

Committed Hearts and Minds
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[1] We thank the UFW, whom we acknowledge to be the sole and exclusive owner of  the Trademark SI SE PUEDE, for granting us a limited license 
to use “Sí, Se Puede” in connection with our efforts to recruit, in Colorado, students of  Hispanic or Latino descent for our law school pipeline program.

Grants & 
Foundations 

43% Board 
Members 

26% 

Legal 
Community 

31%

CONTRIBUTIONS BY CATEGORY

21%79%

GENDER

ETHNICITY

 Hispanics: 78.9%
 Asians:  2.6%
 Blacks:  13.2%
 White:  5.3%

EDUCATION

44%  are first generation high 
schoolgraduates

76%  will be first generation 
college graduates

DONORS
Peyton Family Foundation

Latino Community  
Foundation of Colorado

City and County of Denver

Akerman

Davis, Graham & Stubbs

Greenberg Traurig

Holland & Hart

Judge Christina Arguello

Paula Black

Anna Halaburda

Rufina Hernandez

Ed Hopkins

Dermot Lynch 

Roberto Ramirez

Lorenzo Trujillo

Mark Yonkman

PARTNERS
University of Denver Sturm  

College of Law 

University of Colorado 
College of Law 

AWARDS

1  COLORADO HISPANIC 
BAR ASSOCIATION’S 
2015 COMMUNITY 
SERVICE AWARD: 
Presented to a nonprofit 
organization or individual 
committed to providing 
services benefiting the 
Hispanic community.

2  CITY AND COUNTY 
OF DENVER MAYOR’S 
2016 DIVERSITY AND 
INCLUSION AWARD: 
Presented to a a nonprofit 
organization or individual 
whose activities are 
viewed as “Igniting 
through Inspiration, 
Innovation and Integration 
for Impact” 

“This is a wonderful program 
for how it empowers diverse 
young people with tools 
for entering college and 
eventually law school.  With 
its success, the program is 
making law school more 
widely accessible.”

  - Dean James Anaya, 
University of Colorado 

Collage of Law

GPA

92% carried a 3.0 GPA or 
higher

24% carried a 3.5 GPA or 
higher

13% carried a 3.8 GPA or 
higher

SUMMER INTERNSHIPS

The Denver City Attorneys Office, Local Law and Accounting Firms 

and JLT Specialty USA, Legal Department

 “Although law has proven to be a 
powerful agent of social change, 
the legal profession remains among 
our least diverse.  It is inspiring to 
be associated with a program that 
promises a future generation of 
outstanding and diverse lawyers.”

  - Dean Bruce Smith,  
University of Denver Sturm College of Law

“Being a part of LSYWC 
is important because it 
is something I wish I had 
while going to school.  By 
increasing diversity in law 
schools and, consequently, 

in the legal profession, all will benefit from 
the advantages of a diverse work force. 
My law firm, Constangy, Brooks, Smith & 
Prophete fully understands the benefits of 
diversity, and in 2016 was ranked as the 
Best Firm for Minorities and the Best Firm 
for Women by Vault.com, and as one of the 
top five firms for women attorneys by The 
National Law Journal.  That is why Costangy 
is proud to sponsor Building Futures: A 
Fundraising Fiesta, to benefit LSYWC in 
February of 2017.” 

- LaLonnie Villa-Martinez, Class of 2014 
Mentor, Associate, Constangy, Brooks, 

Smith & Prophete

Numbers That Tell  
The LSYWC Story

8 WAYS YOU CAN CONTRIBUTE!
one)Attend the fundraiser sponsored  

by the Employment Law Firm of  

Constangy, Brooks, Smith & Prophete;  

Building Futures: A Fundraising Fiesta on  

February 10th at DU. All the proceeds  

with go to Law School... Yes We Can. 

two)Sponsor a fundraiser or an  

event – Show our Fellows what it’s like  

to attend meetings in a law firm  

environment.

three)Donate your facility for meetings and seminars – Show our 

Fellows what it’s like to attend meetings in a law firm environment.

four)Become a LSAT Scholarship Donor – Help Fellows prepare for 

the LSAT.

five)Become a Firm Sponsor – Make a donation to be used for our 

many programs.

six)Provide a Summer Internship – Share your firm experience with 

our Fellows.

seven)Become a Mentor – give of your time and wisdom.

eight)Become a Monthly “Lunch” contributor – Skip lunch once a 

month and set up an automatic monthly donation of $10.

· A Law School... Yes We Can LSAT scholarship in your firm or company’s name

· Firm or company’s name listed in Law School… Yes We Can’s 2017 Annual Report

· Recognition on Law School… Yes We Can’s website
· Firm or company’s name and logo featured in Constangy, Brooks, Smith & 

Prophete’s Building Futures Program · Firm or company’s name displayed at the center of the table
· Verbal recognition from the stage 

Building Futures is a great opportunity to support diversity in the legal field, show appreciation to clients, 

and gain exposure for your firm or company.  Law School…Yes We Can provides community and 

resources to diverse undergraduate students seeking a future in law.  You can contribute to our cause by 

purchasing a table at the event.

The Denver Law Office ofConstangy, Brooks, Smith & Prophete, LLPInvites you to Building Futures: A Fundraising Fiesta!To benefit the Fellows of 

Advancing Inclusiveness in the Legal Profession by Equipping Students for
Their Journey to Law School and Beyond

Sponsorship Opportunities

· Table for 8  (We’re asking that you reserve 2 spots for the Law School… Yes 

We Can Fellows so you can share your war stories from the legal field)  

Friday, February 10, 2017 • 5:30 pm
University of Denver Sturm College of Law • 2255 E Evans Ave. Denver, CO  80210Space is limited… Reserve your table now! 

Save the Date  &  Save the Budget

Purchase your table to Building Futures: A Fundraising Fiesta at 

https://www.constangy.com/communications-events-rsvp-300.html by January 6, 2017.

Donation: $3,000

Benefits

Come join us for food, a silent auction, and live entertainment!

LAW SCHOOL… Yes We Can


